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January 20, 2015 
 
For Immediate Release: 
 
The William Cameron Engine Company in Lewisburg, PA is pleased to announce the hiring of Mr. 
James J. Blount III as the first full time paid chief in the Department's 141-year history.  Board of 
Directors Chairman Vaughn Murray stated, "much has changed since 1874 and today's fire department 
requires a great deal of time to manage.  In addition to managing volunteers, WCEC is a business with a 
1.5 million dollar annual budget that provides vital community service and includes 14 full time and 10 
part time employees.  Managing such a complex organization with the continuity and responsiveness 
that the members, employees, and community deserve requires a full time Chief manager." 
 
Murray noted "not only does WCEC respond to approximately 400 fire and accident calls annually, but 
we also respond on 2400 ambulance (EMS) calls each year.  We are also trying to perform more 
proactive community based outreach and all of that takes time and coordination.  Many fire departments 
do not provide medical services or they have contracted out the operation and management of the 
medical operations.  EMS is a huge part of our operations and provides the largest source of revenue to 
the Department.  WCEC feels that an integrated service with single full-time management will provide 
the best service and use of resources for our community.  Each community needs to do what is right for 
their circumstances."  Murray noted that "more and more communities across the nation are integrating 
their Fire and EMS services and also using paid staff to augment their volunteers both for fire and EMS 
work.  A career staff member who transports an ill person to the hospital at 9 a.m., extinguishes a fire or 
cuts out someone from a car accident at 3 p.m. is an excellent cross-use of resources.  Studies in PA and 
across the nation are indicating that the volunteer is a disappearing breed.  WCEC's goal is to make sure 
that volunteers remain a strong force in serving the community and we expect that Chief Blount will 
lead that mission, continuing to integrate paid and volunteer staff at WCEC." 
 
A few residents and community leaders may question why there is such a need, but according to 
Murray, "if they would visit the station and take a look at everything that happens on a daily basis, they 
would see this organizational change is absolutely necessary.  WCEC did not make the decision to hire a 
full time chief alone.  A strategic plan performed in 2012 by the ESAG group from Harrisburg Area 
Community College strongly recommended that the department must have full time leadership to thrive 
today and into the future.  The Department has also been working with its Municipal and Community 
Advisory Committee (MACAC).  This group of municipal and community leaders, who meets regularly 
with WCEC officials to provide the best service to the community, also embraces this need for change." 
 
Trey Casimir, the Municipal and Community Advisory Committee’s representative to WCEC’s hiring 
committee said, “First of all, I want to be clear that while I was only meant to be an observer, I felt fully 
included by WCEC and was even able to participate on behalf of MACAC in parts of the interview 
process. I was very impressed by the thoughtfulness and care that WCEC applied to the search process, 
and was also impressed with the general quality of all the candidates, but I clearly had a favorite. 
Despite their inclusion of me in the interview process, WCEC personnel made the final decision on their 
own, but I am happy to report that my first choice was their choice, too. Chief Blount’s training, 



experience, and pedigree in the fire service are absolutely top notch, but what set him apart for me was 
his quiet competence. He may have been the least flashy of the candidates, but the more we talked with 
him, the more impressed I was. His sincere commitment to education for himself and his firefighters, his 
commitment to his family and community, and his honest appreciation for the history of WCEC are all 
qualities that I think will make him ideal to be the first paid, full-time Chief at WCEC. In addition, 
WCEC will continue to provide EMS services, and Chief Blount’s training as a paramedic will be 
extremely valuable for managing this important part of WCEC’s mission. As we all know, this is a very 
difficult moment in history for volunteer fire companies, and as we make the transition to whatever 
comes next, I think Chief Blount’s steady hand on the wheel will be just what we need to ensure that 
WCEC can continue to provide world class emergency services in Central PA.” 
 
Murray is also very pleased with the result and stated, "I believe the employees and volunteers of 
WCEC, municipal officials, and residents of our service area will find Chief Blount to be an excellent 
manager who will lead the department through the challenging times ahead that all emergency services 
are facing.  Working with the board of directors and municipal leaders, Chief Blount will serve as both 
the operational and administrative leader of the organization." 
 
Chief Blount comes to Lewisburg from Red Oak Iowa where he served as Chief of the Red Oak Fire 
Department until accepting the position at WCEC.  Red Oak, like WCEC, is a combination fire 
department with both paid and volunteer staff.  Also similar to Red Oak, WCEC also provides both fire 
and Emergency Medical Services to the community. 
 
A native of Virginia, 40-year-old Blount has nearly 27 years of fire and EMS experience.  He holds 
degrees in Emergency Services Management, Business/Public Administration and Fire Science all from 
Columbia Southern University in Orange Beach Alabama.  He also holds many additional firefighting 
and related certificates and is extremely excited about this new opportunity.  The Chief will begin his 
duties with WCEC on February 2nd. 
 
The Chief, his wife Alicia, and their four sons have just relocated to Lewisburg.  According to Murray, 
"not only does Chief Blount bring a lot of experience to WCEC, he brings something else that we are 
always in search of.  His oldest son is a trained firefighter who has applied to be a volunteer at WCEC.  I 
am looking forward to working with both of them to serve the greater Lewisburg community." 
 
 
For further information, please contact Board Chairman Vaughn Murray at vmurray@wcec-
lfd.org 


